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NOAHS ARK COMMUNITY PRE-SCHOOL
35. Behaviour Management Policy

(September 2025)

Introduction 

Our duty is to provide a safe and secure environment for the all the children within the setting. In order to provide a safe and secure environment we must ensure that the children and adults have a clear perception of acceptable and appropriate behaviour for a variety of situations. This policy has been created to reflect our Equality Policy.

Aim
At Noahs Ark Pre-school we aim to promote the understanding of:

· The effect that words and action have on each other.
· Each other’s feelings, by being considerate in action and words 

· Responsible behaviour, and taking responsibility for one’s action

· Self- discipline 

· The need for boundaries, and behavioural expectations 
We aspire to encourage children to reflect upon their words or actions, and to use role-play and explanation to promote consideration of consequences, and reasoning.  

Our focal point will be on any behaviour likely to result in a problem, and aim to facilitate children learning to develop an understanding of what is right, what is wrong, and why. 

Methods

The pre-school manager and SENCO (Taira) is mainly in charge of the overall developmental learning of the children whilst the Behavioural Management coordinator (Saira) will oversee any behavioural issues.  The SENCO and Behavioural Management coordinator will supervise our behaviour programme support in Personal, Social and Emotional development.
The area SENCO will also be involved in developing our programme.
The SENCO and Behaviour coordinator will be required to:

*Attend relevant training to promote positive behaviour

*To cascade training to other members of staff

*Revise policy and ensure that legislation, research and training on how to combat challenging behaviour and promote positive behaviour are up to date. 

*To draw on the expertise of relevant sources to promote positive behaviour where necessary.

*To take into consideration the diversity of the setting and to acknowledge that interaction may differ depending to culture and ethnicity.

* Ensure that everyone is familiar with the behaviour policy, e.g. parents, children, staff (new and current), students and volunteers.

*Work in partnership with parents keeping them informed of their child’s behaviour – to involve parents in all strategic plans for unacceptable behaviour.

Strategies 

How to promote good behaviour

To promote good behaviour our response must be consistent.  Our staff will:

*Provide good adult role model for children

*Be consistent when managing inappropriate behaviour 
*Use visual aids, prompts and communication tools to assist in childrens understanding.
*Deal with unacceptable behaviour in ways appropriate to age and learning development – any solutions or strategies developed will reflect this.  Solutions can be explanations as to why this is unacceptable, the ABC approach (Antecedent, behaviour and consequence) or support for the child and family where necessary. 

*Set boundaries and give children clear instructions on what is appropriate behaviour

*Work with parents/carers to create an expectation of appropriate behaviour and consistent approach

*Work with other agencies if necessary

*Use praise to encourage good behaviour e.g. individual and group praise –developing self-esteem and confidence will empower children to take ownership of their own decisions.  

*Encourage discussion on what is good behaviour and why certain behaviour is unacceptable, encourage children to create their own code of conduct.

*Ensure that children are aware of the effect their inappropriate behaviour have on others

*Promote self-respect, the respect for others and our community

*Endeavour to make the children feel welcome and valued by helping them to achieve a sense of belonging 

*We will never use corporal punishment or threaten a child with corporal punishment. Physical or verbal violence will not be tolerated from adults or children.

*We will only physically restrain (holding a child) in order to prevent the child from harming themselves or others e.g. staff or children. These situations will always be recorded in the incident book and discussed with the parents. For children who consistently display aggressive behaviour, we will draw up and discuss a Positive Handling Plan with the parent/carer.
*The staff will not tolerate verbal or physical abuse – this will be an immediate time out no warnings will be given

*Staff will not shout at children whose behaviour is unacceptable

*We will not single out or humiliate a child in any circumstances 

*In the case of a serious incident of unacceptable behaviour (e.g. hitting, biting racial or other abuse) the child will be removed from the area/situation, and the unacceptability of their actions and behaviour explained.  We will make it clear to the child that it is their behaviour, not the child who is unacceptable
*All incidents must be reported to manager and recorded in the incident book, parents to be informed on a daily basis of any inappropriate behaviour.

*Positive feedbacks to parents/carers will be relayed on a daily basis 

Strategies for behaviour management

We are aware of the need of consistency in behavioural management.  Therefore it is important that all members of staff are consistent in the way in which they deal with inappropriate behaviour and in the expectation of behaviour.  This will ensure that children receive the same message from all the staff.   We are sensitive to the fact that some children may have special needs in this area, so staff will formulate Individual Educational Plans for them.  Strategies to promote and manage good behaviour includes:

*The use of sharing time to discuss feelings, e.g. anger or frustration

*The regular clarification of settings rules 

*Talking to children to find out the reason for the conflict

*Encouraging the children to identify and empathise with injured party

*Using discussion and reasoning to settle disputes  

*Encouraging children to tell a member of staff if they are hurt or is they see another child hurt.
*Differentiating learning depending on childs needs using Basic sign language and communication cards.
*Using activities to build friendship – praise positive behaviour and cooperation 

*Promoting positive play e.g. sharing, taking turns and helping each other

*Sharing success with others, for example via our sticker chart at the end of the day, which values individual positive behaviour in a group situation.

Children will engage in rough and tumble or fantasy aggression play. See (Guns and Weapon play Policy)
Under 3’s.

*We recognise that strategies in place will need to be adapted for children under the age of three whose behaviour is unacceptable

*We will take into consideration the inability of children under three to manage their emotions

*We appreciate the fact that children under three will exhibit unacceptable behaviour such as tantrums, biting or hitting, this will be dealt with appropriately  

*We acknowledge that some children will partake of pro-social games such as teasing or rough and tumble even though this is not aggressive it has the potential to escalate

*If the behaviour begins to suggest bullying, For example

1. It is deliberately hurtful behaviour..  

2. It is repeated over time.  

3. There is an imbalance of power, which makes it hard for those being bullied to defend themselves.
We will set clear boundaries and develop age-appropriate strategies to ensure the safety of all involved. The Pre-school is committed to sharing awareness of bullying, and that it will not be tolerated. It will be reinforced, again, to children, the effect their behaviour can have on others.



Adult use of language
*Use positives instead of negatives as they will be more effective when they are needed, e.g. “please walk indoors” instead of “don’t run indoors”

*Be specific when praising a child e.g. “ well done, thank you for helping ‘Jo’ to tidy the building blocks”

*We will use language to promote self-reliance and empower children to resolve conflict 

*We will not use language which is biased or stereotypical 

*We will use language to encourage thinking e.g. “do you think it is kind to hit someone”

*All inappropriate behaviour should be reported to a member of staff who will take the appropriate measures

*Only a staff member is authorised to deal with inappropriate or challenging behaviour within the setting (See Adult Code of Behaviour Policy)
This is a working document which will be reviewed in line with new legislation and local and national policy.

This policy was reviewed:  3rd September 2025
Signed on behalf of the Pre-School:       

Position:               
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